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Organizing of Roosevelt Needed to Protect 
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S Gains, Kovenetsky Tells Membership 


“When we organize the Roosevelt Field store we will not only have protected our own hard-won gains, but we will also give heart to 


the entire AFL-CIO by showing that white collar workers can be organized elsewhere,’? President Sam Kovenetsky said before a Manhat- 
ian Center capacity audience of more than 4000 1-S’ers present at the October 30th general meeting. 
At this, the first general meeting since the end of the 
strike on April 23rd, the Local 1-S leader hit hard at the ap- 
parent change in Macy policy as reflected in the strike itse 
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YM-PACKED MEMBERSHIP meeting hung on every word as President Kovenetsky described Macy's 
thetts to keep Union out of Roosevelt Field. Three top officers stressed urgent need for more volunteers. 





(ritical Period Now at Hand: Union 
Steps Up Drive for Volunteer Aids 


"With the busy Christmas sea- 
sm almost at hand the job of re- 
oat’ volunteer organizers for 

work at Roosevelt Field 
becoties more difficult—and dou- 
bly ‘important,” said President 
Sam Kovenetsky. 

Nis exactly at this time of the 

fer” he explained, “that the 
It workers will begin to 
the pressure. Executives, who 
tml now have been posing as big 
Withers, will begin to crack the 
whip, The problems and burdens 
the people at Roosevelt will 
ply at a rapid rate—and we 
be on hand to counsel them 
W show that only through the 
can they get satisfactory 
@swers to their many legitimate 
Wievances.”” 


S. 
“h light of this fact,” said the 
t, “it is especially urgent 
We have the cooperation of 
Sey Union member who has 
off scheduled between now 
and tmas. We must have the 
help of every person who is able 
spend an hour or two in the 
Roosevelt Field store during the 
Coming — 
_, Progress Noted 
Underscoring the President’s 
Was the fact that signifi- 
Progress was being made in 
izing drive. 


“Thanks to the many volunteers 
who have been supplementing the 
work of the full-time organizers, 
the rate at which we have been 
signing up new members has been 
increasing steadily,” said Vice 
President Bill Atkinson. 

“But,” he warned, “we can- 
not sit back and see the fruits 
of all the hard work that has 
been done go down the drain 
during the next four weeks. 

“This is truly a critical period 
ahead, but I am confident that the 
members of our Union will re- 
spond—as they always have—and 
will help guarantee that our work 
will continue to go ahead.” 

What’s Needed 

Needed for the next four weeks 
is a daily guarantee of at least 
ten people for every Tuesday, 
Wednesday, Friday and Saturday. 
Volunteers who have their own 
transportation are asked to either 
share their cars with other mem- 
bers or to go directly to the Local 
1-S office at 50 Mineola Boule- 
vard, where they will receive Un- 
ion material and a briefing on the 
latest situation in the store. Volun- 
teers without transportation are 
asked to report to the Union office 
at 290 Seventh Avenue at 10 A.M., 
at which time transportation will 


be provided. 


All volunteers should tell their 
Shop Steward the day on which 
they plan to go to Roosevelt. “In 
this way,” said Vice-President Bill 
Atkinson, “we will be able to 
schedule our activity and make it 
count for the greatest good.” 

Members using their own car 
for their individual use or to pro- 
vide transportation for other mem- 
bers going to Roosevelt Field will 
be re-imbursed for their expenses. 

In addition to the need for vol- 
unteers during the day, there is a 
growing need for people who live 
in outer Queens, Nassau and Suf- 
folk Counties who are willing and 
able to devote an occasional eve- 
ning to visiting contacts at home. 

“The stepped-up progress of our 
organizing campaign has given us 
a list of excellent people who can 
be signed up if we spend a little 
time with them in their homes,” 
said President Kovenetsky. 

“Volunteers on such home visit- 
ing assignments will be accom- 
panied by a staff organizer. To- 
gether, they should be able to add 
substantially to the number of 
Roosevelt Field members in a 
short period of time.” 

HELP ORGANIZE 
ROOSEVELT 
MAKE YOUR DATE 
TODAY! 





Petitions Ready; 
All Nominations 
Are Now in Order 


Nominating petitions for all 
candidates for Local 1-S elective 
posts are now available at the 
Union office, 290 Seventh Avenue, 
and at each of the branch stores. 

Representatives of the Elec- 
tions and Objections Commit- 
tee will be on duty at the 
Union office Mondays through 
Fridays, starting November 
15th until December 14th, 
from 5 P.M. until 7 P.M. to 
distribute and receive peti- 
tions. 

Committee representatives 
at the branch stores will post 
their schedule on the bulletin 
boards. 

Any Union member in good 
standing will be issued nominat- 
ing petitions upon presentation of 
his 1956 Union card. 

Members desiring to circulate 
nominating petitions for one or 
more Union officers are required 
to appear in person before the 
Elections and Objections Commit- 
tee, state the candidate or candi- 
dates for whom they are seeking 
signatures, and sign for the peti- 
tions they receive. 


Deadline 

All petitions must be returned 
to the Elections and Objections 
Committee no later than midnight, 
December 14th. 

To be nominated a member 
must be in good standing and re- 
ceive the signatures of not less 
than 100 members also in good 
standing. It is the responsibility 
of the Elections and Objections 
Committee to validate each signa- 
ture and to notify all candidates 
who have been properly named to 
a place on the ballot. 

The Constitution requires that 
the election of officers be held 
“not less than two and not more 
than three weeks after the January 
membership meeting” to be held 
on January 8th. The elections will 
therefore be held sometime during 
the week of January 22-29, with 
the exact time and place to be 
announced. 


and the naked anti-union pol- 
icy carried out at Roosevelt 
Field. 

“In previous years,” the Presi- 
dent declared, “Macy’s was ada- 
mant about the contract terms 
they wanted, but they never forced 
us to go all out to get what we 
wanted, They were unwilling to 
test us, and hoped that we would 
fall into a set pattern. 

“This year, as in previous ones, 
you knew your demands were just. 
The company, however, showed 
its true colors. They forced on us 
a fight we all had hoped could be 
averted. In that fight we had the 
opportunity to prove our true 
worth and the fact that we are 
not to be taken for granted!” 

Roosevelt Field 

“Consistent with the company’s 
having forced us to strike,” the 
President said, “is the Macy atti- 
tude towards us and the people at 
Roosevelt Field. 

“Every executive at that 
store has been carefully in- 
doctrinated and trained in 
methods designed to keep Lo- 
cal 1-S out. 

“Every person who was hired 
was just as carefully screened, and 
those who had any ties with Local 
1-S, or any other union, were re- 
jected. 

“The company has shown an 
amazing willingness to spend mon- 
ey at Roosevelt Field. They have 
dropped their usual demands on 
the people in favor of a policy of 
leniency—obviously in the hope 
of lulling them to sleep and keep- 
ing them from joining our Union. 

“Where else, for example,” 
President Kovenetsky asked, “will 
you find an executive umpiring a 
ball game on the selling floor?” 

Safeguard Gains 

“Today, we have a contract that 
guarantees us security and griev- 
ance machinery that forces Macy’s 
to live up to its obligations. Our 
promotion procedure is certainly 
one of the best in the city. All 
these things we must make sure 
are preserved. 

“But at Roosevelt Field the 
company has established the same 
minimum wage we had to strike 
for. They have given the Health 
Plan and Sick Leave benefits we 
had to fight for in negotiations. 
But we know that in the absence 
of a contract Macy’s can just as 
easily take these things away. 

(Continued on page $) 











By President Sam Kovenetsky 


WHO IS AGAINST DEMOCRACY? If you were to question a 
hundred, or a thousand or even a hundred thousand people you 
would find few, indeed, who would say that they are against democ- 


racy. 


As a nation, we have made our greatest advances when the demo- 
cratic will of the people was most strongly expressed. When the 
people have sunk into self-satisfied apathy we have not only made 
our smallest gains, but have even seen the strongest attacks against 
what had been achieved previously. 

But democracy applies to much more than our going to the polls 
to cast our votes in the election of leaders to public office. Democ- 
racy applies to almost every phase of life. Wherever more than one 
person is involved, the basic principles of democracy are brought into 
play and the intelligent will of the majority gains a voice. 


WHAT IS DEMOCRACY TO US? We of Local 1-S have often 
spoken boastfully about the high standards of democracy we have in 
our Union. We have shown great pride in the fact that 8000 of us— 
representing diverse origins, backgrounds and viewpoints—have been 
able to weld together an organization that is capable of reflecting and 
representing the best interests and needs of all. 

We have taken considerable pride in the fact that even when 
there is a minority whose views differ with that of the majority we 
still stand together—united and strong. No one has ever had to 
hesitate about speaking his mind, because he knew that he could 
trust the judgment of the people in deciding whether a given thing 
was for or against the common good. 


DEMOCRACY IN LOCAL 1-S has led us through crises over the 
years and from one victory to another. Economically, we have tried 
to consider the needs of every single member. Yet, at all times it 
_was the problems of the majority that had to be faced first. In such 
situations, the smaller groups—who sometimes stood to gain less than 
the majority—correctly realized that their own progress in the future 
depended on the strength of the support they offered. 

In every test through which our Union has passed, we have had 
the devoted and intelligent support of all our members. 

Starting now, the 15th of November, members of Local 1-5 will 

once again begin to consider the question of leadership for their Union 
for the coming two years. In accordance with our Constitution and 
By-Laws, members will obtain and circulate nominating petitions so 
that those they consider worthy may appear on the ballot in the Janu- 
ary elections. 
THIS IS NOT MERELY A MECHANICAL STEP. This process 
of nominating candidates is the very essence of the democratic process. 
This free right to put forward the names of men and women for Union 
office is one of the great sources of our strength. For we know that 
once the elections have been held and the will of the majority has been 
made known we will go on together—as always—in pursuit of ends 
that serve the common good. 

We know, too, that Macy’s attaches considerable importance to our 
electoral activities. The company is naturally interested in knowing 
whether the members of the Union continue to be actively involved in 
the Union’s functioning. 

If the membership were not actively involved, there is not the 
slightest reason to doubt that Macy’s would conclude that the people 
were no longer concerned with what happened to their Union—that 
the democratic process was crumbling—and that in due time the 
organization would be weakened and ultimately fall apart at the seams. 


MACY’S WILL GET NO AID OR COMFORT from the coming 
elections. As in the past, Local 1-S will spare no effort in seeing to it 
that every single member is aware of his or her individual importance 
to this great democratic process. It is the aim of the Union, as it has 
always been, to have every single member participate in the important 
work of selecting his leadership. 

As in the past, the pages of our Local 1-‘S NEWS will be open 
to the background and program of all members who are properly 
nominated and choose to run for office. It has long been our conten- 
tion that only when the members know all the facts are they able to 
make the wisest decisions. 

This is written at a time when there are no candidates. I write 
this as one of the officers entrusted with guarding our members’ in- 
terests. One of the important ways in which this is done is by helping 
to guarantee the continued functioning of the democratic process. | 
am confident that you will join me in this important task! 


Board Meeting Covers Much Ground: 
Roosevelt Campaign Heads Long List 


The Local 1-S Executive Board, 
at its regular meeting held on Oc- 
tober 23, backed a program to 
step-up the rate of volunteer or- 
ganizers for the Roosevelt Field 
store; discussed the functioning 
of the contract’s grievance proce- 
dures; approved a Policy Com- 
mittee report dealing with those 
members who did not picket dur- 
ing the April strike; approved an 
Anti-Discrimination Committee re- 
port; received thanks for their 
part in the success of the Greater 
New York Fund campaign; heard 
a progress report on plans for 
scholarships for eligible young- 
sters; and seated two newly 
elected members. 


Roosevelt Drive 


“It is safe to say that anyone 
walking into the Roosevelt Field 
store and talking to the workers 
there will get a favorable re- 
sponse,” President Sam Kovenet- 
sky told the Executive Board. 

“Many men and women after 
a day of work have made the trip 
—and it is a tribute to them and 
their devotion to their Union. But 
we cannot do this job on Friday 
night only, when all we meet are 
Saturday onlies, per diem workers 
and executives. 

“What we need is people who 
are willing to give part of their 
day off. We need ten people a day 
for every Tuesday, Wednesday 
Friday and Saturday. We need one 
person from each division every 
third day. And to do this we need 
the constant and conscious cooper- 
ation of every member of the Ex- 
ecutive Board to guarantee that 
this kind of schedule will be set 
up and maintained. 

“It is a sad commentary,” the 
President said, “that at our spe- 
cial Shop Steward meeting on 
October 9th the one question that 
was asked more than any other 
was ‘Why aren’t more Executive 
Board members here?’ 


“The Board is looked to for 
leadership—not just in words, but 
in deeds as well—and unless the 
Board is willing to give that lead- 
ership, and the time that is need- 
ed, our job at Roosevelt is just 
not going to get done!” 


Help Pledged 


In response to the President’s 
urgent plea, Executive Board 
members from Flatbush and 
White Plains made immediate 
pledges of cooperation. Other 
areas are expected to turn in the 
names of members willing to give 
part of a day off so that a roster 
of volunteer organizers can be set 


up. 
Grievance Machinery 


The 5th Floor Committee, con- 
sisting of Irving Smooke, Jerry 
Harte and Ann Berman, advised 
the Board and the officers that it 
was their opinion that Macy’s was 
taking a tougher attitude towards 
grievances than heretofore. Hel- 
ene Roberts, of Packing, shared 
this view and said, “We are get- 
ting ridiculous answers—answers 
the executives wouldn’t have pre- 
viously dared to give us!” 

President Kovenetsky announced 
that an immediate study of proc- 
essed grievances would be made 
in an effort to determine how 
widespread the problem is. He 
also urged that Divisional Com- 
mittee Secretaries keep a written 
record of all grievances and all 
meetings with management so that 
detailed reports can be given at 
Divisional meetings. 

In addition, the President re- 
iterated the need for Shop Stew- 
ards and Floor Committees to 
hold Supervisors and Division 
Superintendents to the two and 
three day time limits imposed up- 
on them by the contract. “An an- 
swer to a grievance won’t get any 
better by allowing it to ripen on 





CREDIT UNION OFFERS LOW-COST 
LOANS FOR HOLIDAY SHOPPING 


Many members who count on 
overtime pay and Christmas bonus 
money for their holiday shopping 
have discovered that they don’t 
have to wait until the last min- 
ute before making their purchases. 

They have discovered that the 
Local 1-S Credit Union is ready 
to make low-cost loans that will 
meet almost all their needs. 

Since it was chartered by the 
U.S. government in August of 
1950, thousands of members of 
Local 1-S have joined and shared 
in the benefits of this cooperative 
banking venture. 

Because the members themselves 
elect the Credit Union’s officers, 
Board of Directors, Credit and 
Supervisory Committees, the CU 


is constantly concerned with de- 
vising better ways and means of 
serving the people and adding new 
members to its roster. 


The Local 1-S Credit Union was 
the first savings institution in the 
State of New York to pay interest 
at the rate of three per cent on 
savings. 

Interest on loans is limited to 
one per cent per month on the un- 
paid balance. This adds up to 
substantial savings for those who 
repay loans quickly and a modest 
rate for those whose repayment 
schedule is slower. 

Credit Union office hours are 
11 A.M. to 2 P.M. and 5 P.M. to 
7 P.M. Monday through Friday. 


To save or borrow—join today! 


an executive’s desk beyond th 
time he is supposed to take,” the 
President said. “If it is not an. 
swered in time, move it on to the 
next step. No effort will be spare 
to get what we believe to beg 
correct answer to any problem! 


Policy Committee 


Harry Leibowitz (Alteratign 
and Repair) reported for the Pg, 
icy Committee which was set 
to determine appropriate action 
against those members who wep 
not excused but failed to picks 
during the April strike. 

“The Committee recommends” 
he said, “that all such membep 
be subject to a $10 fine payable 
within 30 days of receipt of no. 
tice from the Union. If they fajj 
to pay within the time limit, we 
recommend an automatic Suspen- 
sion from Union benefits for q 
period of three months.” 

The Committee’s report was 
unanimously adopted. 


Anti-Discrimination 


Augustine Tompkins (Pack. 
ing) reported on having lodged a 
complaint about offensive, anti. 
Negro greeting cards. She advised 
the Board that the company’s ac. 
tion was swift and just in examin. 
ing and removing the items, She 
urged the Board to be vigilant 
and to report any such merchan. 
dise either directly to her or to 
the Union office. 

“In this area Macy’s is willing 
to cooperate. It is up to us to be 
on the lookout for offensive wares 
and to take prompt action when- 
ever we find them.” 


N. Y. Fund 


Education Director Dick Pastor, 
who served as the Union’s coordi- 
nator during the recent drive for 
the Greater New York Fund, in- 
formed the Board that the collec- 
tion had reached the $33,602.40 
mark. He extended his thanks and 
praise to the Board members who, 
as members of the drive’s Floor 
Fund Committees, had been re 
sponsible for helping set this new 
record, 


Scholarships 


President Kovenetsky reported 
that he had conveyed the sugges: 
tion for Union-endowed scholar- 
ships made by Helen Ruderman 
(White Plains) at the September 
Board meeting to the International 
Union. 

There is real interest in such 
an undertaking,” the President 
said. “The subject will be taken 
up at the International’s Execu- 
tive Board meeting, and it 
hoped that we will soon have some 
definite project in operation.” 


New Members 


The Board welcomed two newly 
elected members. They are Lucy 
Aiello, DA-CT, and Marion Juris: 


son, of the Basement. 
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resident Sam Kovenetsky (Left) and Bill Michelson, 
tor of District '65', before emplaning for survey of mid-west stores. 


Organization Direc- 





OE 


(Continued from page 1) 
“This is not a new Macy man- 
agement that we can say volun- 
tarily grants conditions which are 
wgstly to them. The reason for this 
is nothing more than an effort to 
jivide the people at Roosevelt 
fied from the rest of us. 
“We know that no section of 
wr Union can stand—or could 
have stood—while other sections 
were unorganized. We have a re- 
sponsibility to ourselves, and to 
the entire trade union movement, 
lo spare no effort in organizing 
Roosevelt!” 

No Sale 

Backing President Kovenetsky’s 
lea for all-out membership sup- 
port of the Roosevelt organizing 
ampaign, Vice President Phil 
Hofistein said : 
“In some cases other de- 
partment store unions have 
von inclusion of their branch 
sores as part of a package. 
But we refused to sell our 
soul to Macy’s to get Roosevelt 
Field. 
“We will organize Roosevelt— 
but only with your help. We must 
have the names of friends and 
relatives working in the store. We 
need the names of people willing 
to give part of their days off. We 
need the spirit and the dedication 
to this job that we had during our 
trike. With that, we will suc- 
ceed!” 
Extending his thanks to the 
‘ymbol of the spirit we hope all 
vill follow,” Vice President Bill 
\ikinson presented Christian 
Ryan, Executive Board member 
presenting the Cafeteria, as an 
wtstanding campaigner at Roose- 
ret Field. 
Then, pointing to the fact that 
nore than 600 members of 1-S 
we in the Nassau-Suffolk area, 
lle Vice President appealed for 
Nair active cooperation. 
“Those who thought this organ- 
ung campaign would be a push- 
"er are now convinced that we 
ri in a fight that we must win 
‘“t our own preservation,” he de- 
‘red. “We must have the names 
ifevery person who is willing to 


lelp so that a full and continuing 
mogram of activity can be 
planned !”” 


Union Services 
In his report, President Kove- 
ieisky restated the hope that 
tship support for such proj- 
“ls as a voluntary pension plan, 
ntal insurance plan and low- 
"st cooperative housing would 
sich programs possible. He 








Membership Meeting .. . 


disclosed, however, that response, 
by way of a questionnaire dis- 
tributed at all Divisional Meet- 
ings, was very poor thus far and 
that all three projects might have 
to be abandoned for the time 
being. 
Coming Elections 

Turning his attention to the 
coming election of Union officers, 
President Kovenetsky said, “We 
also make preparations for other 
activity in our Union. An activity 
in which all our members take 
part and which has earned us the 
respect of the entire labor move- 
ment. 

“Nominations for Union office 
will soon begin. During that im- 
portant period we have a rank and 
file committee responsible for see- 
ing that the procedures described 
in our Constitution are fulfilled. 

On the Elections and Objections 
Committee approved by the mem- 
bers are: Joseph Barese, Shirley 
Bertucci, Russell Bagley, Jane 
Fausten, Gertrude Green, Eleanor 
Campbell, Bertha Imschweiler, Carl 
Kaul, Ann Lathrop, Sydell Molk, 
Inocencia Moore, Dan Maloney, 
James Roche, Murray Rimland 
and Nat Schleestein. 

Appeal Rejected 

In accordance with his rights 
under the Local 1-S Constitution 
and By-Laws, Lawton Manderson, 
of 76 Department, appealed to the 
membership from an Executive 
Board verdict of “guilty.” Man- 
derson was charged with having 
scabbed for the entire duration of 
the April strike and was subjected 
to a six months suspension from 
the benefits of Union membership 
and a fine of $100. 

In his plea, Manderson stated 
that, as a new Union member he 
had “never received a Union pa- 
per, never attended a Union meet- 
ing and knew nothing of the 
strike.” 

Speakers from the floor who 
urged upholding of the guilty ver- 
dict included Dick Vaughan 
(Shoes), Cathryn Hall (Contin- 
gent), Jerry Harte (Boys Cloth- 
ing), Al DeLagarde, (Receiving), 


and Max Schlossman (Jamaica 
Beauty Salon). 
Siding with Mr. Manderson 


when the vote was taken were not 
more than six members out of 
4000 present. 
Financial Report 

As is customary, Financial Sec- 
retary Cecelia Curry opened the 
meeting with a presentation of the 
Union’s current financial report, 
which was unanimously adopted. 





Pres. Kovenetsky Reports on Tour 


To Study Ohio Dept. Store Outlook 


President Sam Kovenetsky, who 
doubles as Executive Vice Presi- 
dent in charge of Department 
Store Organizing for the RWDSU, 
returned late in October from a 
tour of the State of Ohio where 
he surveyed the department store 
organizing potential of that area. 

With him on the trip was Dis- 
trict 65’s Director of Organiza- 
tion, Bill Michelson, who was con- 
cerned primarily with attempting 
to promote support for Bloom- 
ingdales and Sterns workers 
among employees of the Allied 
and Federated Department Store 
chains, to which they are affili- 
ated, and among other trade un- 
ionists in the area. 

Such support, if it is forth- 
coming, could have considerable 
influence on the New York de- 
partment store picture. Workers 
at both Sterns and Bloomingdales 
are faced with the possibility of 
having to strike for contract gains 
when the present agreement ex- 
pires in 1958. 

If union members in highly in- 
dustrialized and highly organized 
areas were to boycott stores owned 
by the two chains a major eco- 
nomic blow would have been 
struck. Similarly, if substantial 
organizing progress has been made 


Slow Service In 
Two Restaurants 
Is Macy’s Fault 


Macy’s appeal to workers eat- 
ing in the Patio and Soups On 
to speed up and get up so that the 
public can be served sounded as 
phony as a tin ten cent tip to the 
workers in both of those eating 
places. 

For more than two months the 
Union’s Food Department Chair- 
man, Christian Ryan, has been 
fighting to get adequate kitchen 
coverage to improve service. 

In Soups On he reports insufhi- 
cient help at dish washing, sand- 
wich and salad making and bus- 
ing. He points out that while the 
company had agreed to the need 
for three waitresses at each bay, 
in many instances there are only 
two. This is due, he says, to bad 
scheduling and Macy’s refusal to 
recall two workers who had been 
laid off—on the claim that they 
are not needed. 

In the Patio, he points out, 
there are only three instead of 
four workers at the griddles—and 
no coverage to replace people out 
on days off. There is also a Patio 
shortage of dishroom workers. 

Union members have taken to 
eating on both these places, de- 
spite the fact that they are more 
expensive, because of the long 
lines and long waits at the Cafe- 
teria. 

These are problems that Macy’s 
can solve quickly, if they want to. 








If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 
Local 1-S Will Do the Rest 














among the stores’ workers, the 
chains would find themselves em- 
battled on three fronts instead of 
one. 
Conditions ‘Appalling”’ 

President Sam Kovenetsky de- 
scribed the conditions he found 
in Ohio as “absolutely appalling.” 

“Wages in Ohio range from $34 
to $38 a week. In Pennsylvania 
we found full time department 
store workers earning as little as 
$25. There can be no denying of 
the fact that these miserable con- 
ditions are a drag on the entire 
organized sector of the depart- 
ment store industry.” 

Reporting his findings to the 
Executive Board of the RWDSU, 
President Kovenetsky said, “There 
is an amazing contradiction be- 


tween the fact that these stores 
exist in highly organized indus- 
trial areas. 

“The industrial worker already 
enjoys all the benefits of union 
membership, while the unorgan- 
ized department store worker is 
forced to live a sub-standard exist- 
ence. 

' “T believe that just as soon as 
the International union under- 
takes a consistent organizing cam- 
paign in these stores we will have 
the full cooperation of all other 
unions in the area. It is we who 
have the know-how of organizing 
department store workers. While 
the other unions look to us for 
leadership, we can be sure that 
we will have their very important 





The Winner’! 





ye 


A majority of those Americans 
who voted have cast their ballots 
in favor of four more years of 
President Eisenhower’s _ leader- 
ship. At the same time they re- 
affirmed their faith in a Congress 
in which Democrats are a major- 
ity. 

That many citizens failed to reg- 
ister—and that many of those 
who did qualify, failed to vote is 
much to be regretted. There is no 
way of knowing whether the pres- 
ence at the polls of these absen- 
tees would have affected the elec- 
tion’s outcome. But we most cer- 
tainly would have had the satis- 
faction of knowing that all those 
who had a right to do so had 
spoken their piece where it counts 
the most. 

There is no doubt that those 
who voted for unsuccessful can- 
didates will be constituted as “loy- 
al opposition” for the next four 
years. The loyalty will be to the 
basic principles of freedom, jus- 
tice and equality upon which our 
nation is founded. 

The opposition will be to any 
and all legislative or administra- 
tive acts which are harmful to 
these basic principles. 

It is not enough, however, to 
just be “against” something. Mem- 
bers of Local 1-S, along with the 
largest part of the trade union 
movement, are “for” many spe- 
cific pieces of legislation. 

The things we are “for” in- 
clude repeal of the Taft-Hartley 
Act; revisions of the income tax 
structure to provide relief for 


President Dwight D. Eisenhower 


help.” 


those earning low and middle in- 
comes; improvements in Social 
Security; a broader public hous- 
ing, public health and _ public 
schooling program; an adequate 
minimum wage extended to mil- 
lions of unprotected workers; an 
end to the giving away of natural 
resources; a genuine civil rights 
program; a policy of international 
peace consistent with dignity and 
honor; and many others. 

Not by Wishing 

We know that mere wishing 
won't make any of these desired 
ends come true. We know that 
politics is a living force that must 
be worked at day by day. 

Thus, our own Committee on 
PoliticaEdueation (COPE) has 
a continuing responsibility, as has 
COPE in every other union in the 
country. 

To be effective, however, COPE 
must be broadened to include 
many more members who share 
labor’s views of a desirable legis- 
lative program. 

COPE meetings are lively and 
informative group discussions. 
The practical problems of the day 
are examined to determine how 
members of Local 1-S can bring 
them closer to a favorable con- 
clusion. The decisions that have 
been made in the past have re- 
flected the best interests of the en- 
tire membership. Those that are 
made in the future can be ex- 
pected to do the same. 

COPE meets on the Ist and 3rd 
Wednesday of every month at the 
Union office. Join now! 











BRANCH STORE NEWS 


PARKCHESTER 


The Parkchester turnout at the general member- 

ship meeting at Manhattan Center was excellent, 

from all reports. Unfortunately, your reporter 

herself has been out ill and was not there to be 

re-inspired by the fighting spirit that was said 

to come out of the meeting. . . . Many com- 

ments heard and overheard clearly show the 

need for a reappraisal of our own strength and 

how we can most effectively use it in defense of 

our rights, our dignity and our self-respect. . . . 

ray Abbate No matter what the situation, there can be no 

justification for any executive pushing people around. Some don’t feel 

equipped to fight back on a personal basis—but this is not a personal 

aftair. There’s no need to get involved in flare-ups and arguments when 

we have a grievance procedure that allows us to take up such problems 

and resolve them in an orderly way. Grievances should be written as 

often as they are necessary—until the store manager gets sick and tired 

of seeing the names of the offenders and decides to do something about 

them. That is our weapon—and it’s a powerful one! . . . Eleanor Camp- 

bell is serving as our representative on the Elections and Objections 

Committee. Watch the bulletin board for her schedule and see her for 
nominating petitions! 








WHITE PLAINS 


At our recent Divisional Meeting we elected a 

new Chairman and we would like to congratu- 

late Gus Selino in his new job. Gus has long 

been active in the daily life of our Union and 

we are proud to have him head our Store Com- 

mittee. Together with Fred Ernst and Helen 

Ruderman, we have a fine team of store leaders. 

. . . We would like to say thanks to the White 

é Plains people who have gone to help out at 

Mae Bergstrom Roosevelt Field. Their zeal is greatly appreciated 

Russ Bagley by all the rest of us (those who have gone and 

those who are still planning to go). We hope that many more will 

participate in the important work of organizing Roosevelt Field and 

that they will sign up for a trip out there with any one of the Store 

Committee. . . . This month we are losing one of our best friends, Jim 

Heleringer. Jim is leaving Macy’s to become manager of a new store 

in Stamford. Jim provided us with same outstanding leadership during 

his long term of office as Chairman of our store. We wish you the very 

best of luck, Jim. We’ll miss you. . . . We wish a speedy recovery to 

Ann Wall (Toys), who is in the hospital, and to Frances Riddo (Sta- 

tionery), and to Maggie McHale (Woman’s Shop) who are also out 

“il. . . . Our most sincere sorrow is with Pete Gilhooley in the loss of 
his brother. 


FLATBUSH 


Welcome to all those new faces we see about 

the store. "Tis Christmas time again, and the 

hustle and bustle is upon us. To the old-timers 

it’s just an annual rash to be taken in stride. 

To the newcomers, let us say that you can do 

so much and no more. If you feel things are not 

right, discuss it with your Shop Steward or a 

member of the Store Committee—Freda Pariser, 

Dorothy Lichtenstein or Tony Biondo. . . . We 

extend thanks to all who helped us go over the 

Rose Nagler top for the Greater New York Fund. If charity 

is a blessing—then we are all blessed. . . . Did you hear about our 

recent groom who almost went to the altar without his pants? We 

know how you feel, friend. . . . Ann Bowen has finally seen the light. 

Congrats on your promotion to Lamps. . . . Have you met our own 

Elvis—Etta Lieberman. You’re nothing but a hound dog, gal. . . . Joan 

Jam has become our own corsetierre. Congratulations. . . . Welcome 

back to the Service Desk the genial Marion Herman, who was out 

while husband was recuperating from an auto mishap. . . . Double 

congrats to Ann Siegel, of Shoes, who has become a grandmother and 

whose son is about to become a Benedict. . . . Best wishes to Molly 

Levin and Wendy Silverstein on their recent promotions. . . . Pearl 

Safti, Curtains, has left to keep a date with the Stork. . . . Hermine 

Lindstrom and Terry Castronova are the very proud mothers of very 
beautiful babies. 
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JAMAICA 


Sorry to say that on J4’s sick list are both Marcia Woodruff and 
Frank Queens. Hope both of you get well quickly! ... Very happy to 
send best wishes to Bill Ward on his recent promotion from Stockman 
in Blouses to a temporary executive job in Toys. Hold on to your 
Union rights, Bill—they’re worth a lot! . . . Farewell to Tony Massetti 
of j4 who is leaving us for a better job. Lots of luck, Tony. . . . And 
good luck, too, to Ann Smith, also of J4, who has just moved into her 
new home. . . . Chris Murphy is beaming with pride over the fact that 
her son has won a football scholarship to Bucknell University. And 
that’s something to be proud of, to be sure! . . . Had a farewell party 
for Faye Meltzer at the Hotel Whitman. Faye just decided that 
enough’s enough! . . . Mae Mitchell and Helen Zihol were both pro- 
moted from Blouses to Dresses. Best of luck to both of you, gals... . 
And belated congratulations to Pearl Vives on her promotion from 
Control in Bras and Corsets to selling in the same department. . 
Sincere condolences to Jo Bohannon (J5) on the loss of her mother- 
in-law. Also deepest sympathies to Mrs. Mayer, also of J5, on the loss 
of her brother. . . . Best wishes to Frances Dichter (J6) who recently 
wed Tony Rosello. . . . Peggy Roselli (J4) new Control in Coats... . 
Al Lewis (Maintenance) and husband of one of our Flyers is recuper- 
ating from an emergency operation. Get well soon, Al! 


Mishaps, Likelier in Holiday Rush, 
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Must Be Reported to Guard Righ 


Local 1-S President Sam Ko- 
venetsky and the Union’s Work- 
men’s Compensation lawyer, Mr. 
Adolph Gersh, have joined in an 
urgent warning to all members to 
be especially alert to safeguard- 
ing their rights during the holi- 
day season. 


Said President Kovenetsky, “It 
is at this time of the year that the 
danger of accidents—both minor 
and major—mounts sharply. 


“Merchandise is stored in every 
nook and cranny. New workers, 
unfamiliar with the hazards in- 
volved, leave drawers and doors 
open. In short, there is more ac- 
tivity of all kinds going on—and 
with it more likelihood of in- 
jury!” 

“From a legal standpoint,” said 


Mr. Gersh, “it is absolutely im- 
perative that all injuries that oc- 
cur on the job should be report- 
ed to the Macy medical depart- 
ment immediately. 


“Our files are full of cases,” the 
lawyer continued, “in which time 
and heartache was needlessly spent 
trying to establish legal proof of 
a relationship between a disability 
and a minor injury that happened 
while a person was at work. 


“In such cases, there would 
have been no loss of time or ef- 
fort if there was a report on file 
of the original injury.” 

“Macy’s will not regard you as 
a goldbrick, a malingerer or a 
‘sissy’ if you report seemingly 
minor problems,” said President 
Kovenetsky. “In fact, they fully 


expect that you will be suffic 
concerned with protecting 
rights under the Workmen’s 
pensation law to make such a mm 
port without having to be urged tp 
do so. 

“I might add that while th 
Union views favorably the eom. 
pany’s year-round Safety Py. 
gram, we believe that at this ge. 
son special attention must be pai 
to all the ‘do’s and don’ts’ de 
signed to prevent accidents, 

“Remember that the Union 
stands beside you to help with 
whatever problem you may haye 
Remember, also, that the Com 
pensation lawyer is at the Union 
office every Wednesday evenj 
from 5 to 7 P.M. But remember 
finally, that only you can keep the 
accident from happening!” 
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WONDERFUL, BUT... 


I also think our Local 1-S 
Health Plan is wonderful, but for 
how much longer are we going to 
keep filling our letter columns 
with nothing but this? 


It is my personal opinion that 
lots more of our members would 
get stuff off their chest if their 
names did not have to appear. 
That is not to suggest that they 
don’t have to sign them, but that 
they can request that their names 
be omitted if and when their let- 
ter is printed. 

I think that most of us try to 
avoid getting into sharp argu- 
ments with the people we work 
alongside of—unless the argument 
itself concerns our working condi- 
tions. You should bear in mind 
that this does not mean that we 
do not have opinions, and differ- 
ing ones at that! 


We don’t mind airing our 
views, but don’t think that they 
can be allowed to become a per- 
sonal brawl instead of a discus- 
sion of problems. 


Let’s at least try this for size 
and see what happens. 


Fraternally, 
W.B. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 


ete _ 





Editor’s Note: 


In the hope that “W.B.” is right 
we will giadly withhold names 
from letters upon request. 

It is still our opinion that the 
views of our readers on the many 





issues of the days would make 
worthwhile reading and worthy 
discussion. 

We—and your co-workers—ywill 
be only too happy to know what's 
on your mind. Let’s hear from 
you! 





PERSONALS 


FOR SALE—Two men’s suits, size 40 short. New, fine quality, latest 
fashion. Also new top coat. Sacrifice. Call TA 2-2050 after 8 PM. 


FOR SALE—Practically new black Persian, mink-trimmed coat size 
10-12. Cost $650 willing to sell for $150. Call AL 5-3872 after 5 PM. 


FOR SALE—Genuine mink-lined, collared and cuffed custom made 
suit. Medium size, black Forstman, 37/4 length coat. Will accept any 
offer. Phone JA 3-7308 after 6:30 PM. 


FOR SALE—Excellent Remington Rand typewriter, almost new. Com- 
plete Spanish language course with records. OX 5-0812 after 10 PM. 


WANTED 1-2 room apartment (with kitchenette) in village or East 
40-50-60’s. Moderate rent. Call Miss Lyden, WH 3-5054, 9:30 A.M. to 


5 P.M. 


WANTED—1!/,-2-3 room inexpensive apartment in Manhattan. Call 
Mr. Angelo, LO 3-8845, 8851, 8852. Leave your number if not in. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the Ist of the following month. This is offered as 
service to members of Local 1-S and there is no charge for personal ads. 





upon request. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK — If you need blood from the Blood Bank CALL 
the Union Office—WA 44540. 
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